VIRGINIA NATIONAL GUARD
TECHNICIAN EMPLOYMENT OPPORTUNITY ANNOUNCEMENT NUMBER: 05-178

POSITION TITLE/NUMBER: Chaplain (Indefinite), 05-178, (PD Nunmber 70356000)
GRADE/PAY: GS-0060-11 $50, 541. 00 - $65, 704. 00 per annum

DUTY LOCATION: VACS, Fort Pickett, VA

OPENING DATE: 2 Novenber 2005 CLOSING DATE: 1 Decenber 2005 (1700 hrs)
EMPLOYMENT STATUS: Excepted Service Mal e/ Femal e Commi ssioned O ficers

WHO CAN APPLY:
GROUP 1 — Applications will be accepted fromall qualified Comm ssioned Officer Personnel currently
enpl oyed (pernmanent) in the Virginia Arnmy National Guard Technician Program

GROUP Il — Al qualified Virginia Army and Air National Guard Conmi ssioned O ficer Personnel
regardl ess of enploynent status (Traditional, Mlitary Technician or AGR). To be considered as a
Goup Il applicant, proof of appointment in the Virginia National Guard is required to be attached
to the application if appointment occurred within 60 days prior to or during the advertisenent

peri od.

GROUP 111 — Individuals eligible for nenbership in the Virginia National Guard

MILITARY ASSISGNMENT: Applicant must be qualified and eligible for award of ACC as follows: O BR
56

MILITARY ASSISGNMENT: Applicant selected nust occupy a mlitary assignnent in the Virginia Arny
National CGuard that ensures proper grade, unit, and ACC prior to placenent.

POINT OF CONTACT: LTC Grant Brinkley, (434) 298-6143

QUALIFICATION REQUIREMENTS:

GENERAL EXPERIENCE: Applicants nust have a baccal aureate degree (not |less than 120 hours) and nust
have successfully conpleted three years of resident graduate study in theology or related subjects
(Master of Divinity), or 90 senmester hours (leading to an ecclesiastical certification as a nenber
of the clergy) froman approved sem nary or graduate school. Candi dates nust be ordai ned by a
religious faith group or denonination that is recognized by the Departnent of Defense Arned Forces
Chapl ai n Board.

SPECIALIZED EXPERIENCE: Wrk experience listed on the application nust show at least thirty-six (36)
nont hs speci al i zed experience such as: progressively responsible work in a professional program of
spiritual welfare and religi ous gui dance whi ch denponstrates or provi des experience to successfully
performthe job. The major functional areas that conprise the total range of chaplaincy work are 1)
the religious mnistry, 2) admnistration, 3) training, and 4) research.

KNOWLEDGE, SKILLS, AND ABILITIES (KSAs) REQUIREMENTS: Applicants should prepare separate statenents
addressing all KSAs listed below. Explain any military and/or civilian experience which supports
each KSA. The KSAs are NOT used for basic qualification. They are used solely for rating and
ranki ng candi dates when there are nore than ten (10) qualified applicants. |If there are nore than
10 qualified candidates certified, the KSAs will be used to assist in determ ning the best qualified
candi dates to be referred to the selecting supervisor. Failure to provide KSAs may result in
inability to refer basically qualified candi dates for consideration or interview

1. Ability to organize, develop, maintain and provide materials and plans for religious
instructional activities.

2. Ability to devel op guidance for operations during depl oynents/nobilizations of

Chapl ai ns/ Chapl ai n" s Assi stants.

3. Skill in providing pastoral care to include visitation and pastoral counseling

DUTIES AND RESPONSIBILITIES - POSITION DESCRIPTION NUMBER 70356000: Provi des pastoral care for
mlitary technicians and active guard/reserve personnel enployed within the state ARNG to incl ude
visitation and pastoral counseling, as requested. Represents the drill status Chaplain during staff
neetings and nobilization planning neetings. Establishes and maintains contact with drill status
Chapl ai ns/ Chapl ai n’ s Assistants, “home-town” pastors, |ocal church groups and benevol ent

organi zati ons. Organi zes, devel ops, maintains, and provides materials and plans for religious
instructional activities to be conducted by Chapl ai n/ Chapl ain’s Assistants during inactive and
active duty training periods. Provides training to supervisory, nmanagerial, and staff personnel in
quality of life prograns such as Suicide Prevention, Violence in the Wrkplace, Critical Incident
Stress Managenent (CISM, etc. Coordinates plans for special events and seasonal religious services
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and may be required to prepare and deliver sernons as well as adm nister ordi nances. Admnisters
t he Chapl ai n/ Chaplain’s Assistants programfor the state according to established policies and
procedures. Provides ritual and bedsi de adm nistration of sacraments, if needed, and requested by
t he individual nenber and/or the comrander.

REMARKS: Applicants must provide transcripts, diplomas or other forms of completion certificates to
provide verification of related courses. If selected, candidate must complete the Army Chaplain
Officer Basic Course.

This position is being advertised as an indefinite appointnent and a Goup |l or Goup Il applicant
sel ected may be rel eased at any tine.

In the event a pernanent enployee is accepted for this indefinite position, there will be a change
in their tenure frompermanent to indefinite.

I ndefinite appoi ntnents may be made permanent at a |ater date wi thout conpetition. |Individual wll
be advi sed of his/her rights and benefits to which entitled.

APPLICATION PROCEDURES: | NTERESTED APPLI CANTS MAY APPLY BY SUBM TTI NG A RESUME, THE OPTI ONAL
APPLI CATI ON FOR FEDERAL EMPLOYMENT (OF 612), OR THE SF 171, AND KSAs TO THE ADJUTANT GENERAL OF
VIRG NIA, ATTN. VAHR-P, BUI LDI NG 316, FORT PI CKETT, BLACKSTONE, VIRG NI A 23824-6316 BY THE CLOSI NG
DATE SPECI FI ED ON THE ANNOUNCENMENT. APPLI CANTS MAY ALSO EMAI L APPLI CATI ONS TO

vaguar dt echj obs@a. ngb.arny. m | or fax to (434) 298-6381. APPLI CATI ONS RECEI VED AFTER THE CLOSI NG
DATE WLL NOT BE CONSI DERED. THE FOLLOW NG DOCUMENTS ARE NOT ACCEPTABLE AS ATTACHMVENTS TO

APPLI CATI ONS:  PHOTOGRAPHS, COPI ES OF PCSI TI ON DESCRI PTI ONS, PERFORMANCE RATINGS (Cl VILIAN OR

M LI TARY), AWARDS OR LETTERS OF APPRECI ATl ON.

CONSI DERATI ON FOR THI'S POSI TION W LL BE W THOUT REGARD TO SEX, AGE, OR HANDI CAP ( EXCEPT WHERE

REQUI RED BY M LI TARY REGULATI ONS), RACE, COLOR, NATIONAL ORIG@ N, RELIG ON, LAWUL POLI TI CAL

AFFI LI ATI ON, OR MEMBERSHI P/ NONVEMBERSHI P | N AN EMPLOYEE ORGANI ZATI ON. . . RELOCATI ON EXPENSES W LL NOT
BE PAID. .. SELECTEE REQUI RED TO PARTI Cl PATE I N DI RECT DEPOSI T/ ELECTRONI C FUND TRANSFER. ANY GROUP 11
OR I'I| APPLI CANT SELECTED W LL BE REQUI RED TO COVPLETE A PRE- PLACEMENT MEDI CAL SCREENI NG WHI CH W LL
BE PAI D FOR BY THE AGENCY.

A conplete listing of all current Virginia National Guard Technician Enpl oynent Opportunity
Announcenents is available at http://ww. varich.ang.af.nm|/hro/jobs/jobs.htm Nationw de vacancy
announcenents are avail able at http://ww. neguard. com j obs/ Docs/ st at epoc. ht m

05-178 DAVI D A. ARCHER
COL, AD, VaARNG
Human Resource O ficer
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